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FOREWORD BY DY JUDY DLAMINI

International collaboration enables the exchange of knowledge and capacity, it allows us to transcend
borders — geographical, disciplinary, and ideological. It brings together diverse minds, experiences,
and perspectives to generate innovation. Researchers in developing contexts gain access to advanced
technologies, laboratories, and resources, while those in developed contexts benefit from contextual
insights and cultural depth that make findings more relevant and inclusive. In this way, collaboration
becomes a process of mutual growth — not dependency, but interdependence. It is this understanding
that led FALF to introduce internationalisation of the program in its fourth year of existence. Partnering
with the University of Oxford through their African Oxford Initiative (AfOx), FALF launched the FALF/
AfOx/StandardBank Initiative in 2024. We are grateful to Standard Bank who made the 50/50 relationship
possible for three cohorts, starting with the 2024/25 cohort of five fellows from different disciplines.

For international collaboration to be truly transformative, it must be inclusive and co-created. Partnerships
should be grounded in mutual respect, shared leadership, and a fair recognition of all contributions. This
has been our experience with our partners.

In this brochure, four fellows from the pilot cohort share their experiences, lessons learnt, and relationships
formed. We thank Dr Prudence Ditlopo, Dr Josephine Lalle, Dr Khuthala Mnika and Professor Jane Ndlovu
for sharing their reflections authentically for the refinement of future collaborations. We are grateful to
their collaborators, mentors and our donors. This marks the beginning of more collaborations across
geographies.
















EXPLORING OXFORD BEYOND ACADEMIA

( ( hile I remained focused on my academic work, I also
Wtook time to appreciate Oxford’s rich cultural and
historical offerings. I participated in a guided walking
tour, explored the Oxford Castle and former prison, visited Christ
Church Cathedral and the iconic dining hall featured in the Harry
Potter films, toured Magdalen College and the Botanical Gardens,
spent time at the Ashmolean Museum, and attended a captivating
orchestral performance at the Sheldonian Theatre. These experiences
added a memorable and enriching dimension to my stay, contributing
to both personal growth and cultural appreciation. These are some of
the pictures depicting these experiences.”




OPPOR TUNITIES IDENTIFIED AND

RECOMMENDATIONS

“Based on my experiences and highlights mentioned
above, I have reflected on some of the opportunities
for myself FALF below:

Individual Level
Opportunities

Prof Sassy Molyneux recent work focuses on
minimising moral distress among front-line staff,
with a particular interest in identifying some of
the institutional constraints hindering staft to do
their work effectively. This links very closely with
my previous work on nurse practice environment
at primary health care settings and my current
interest on workplace alienation and nurses’ well-
being. In addition, her interest and previous work
on governance in health systems could provide an
interesting lens to my current proposed project,
considering that one of the contributing fac- tors
of workplace alienation is organisational climate,
which is a management and governance issue.
Prof Molyneux has expressed strong interest to
collaborating with me once I have developed a
strong funding proposal that she could engage with.

There is also a strong potential for a collaborative
relationship with Dr. Sarah Mlambo from
Welwitchia University in Namibia as explained in
the earlier section of this report.

Wits and FALF
Opportunities

One notable observation from my time at the
University of Oxford was its strong entrepreneurial
culture. The university places significant
emphasis on actively creating pathways for students,
academics, and researchers to translate academic
work into practical innovations with economic and
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societal impact. Internal conferences frequently
in- corporate pitch sessions, and the university’s
entrepreneurship hub is highly visible and engaged
across disciplines. Notably, these pitch sessions
are not confined to traditionally entrepreneurial
faculties such as the Business School, but also take
place within departments like Education, Public
Health, and others. This cross-disciplinary approach
fosters a university-wide culture of innovation.
I believe there is an opportunity for Wits to draw
valuable lessons from this model. While I may
not be fully aware of all existing initiatives at Wits
in this space, greater visibility and promotion of
entrepreneurship opportunities could enhance
engagement across the institution for both staff and
students. I also found the University of Oxford’s
approach to merchandising particularly impressive.
Beyond standard adult-branded apparel such as
sweaters and t-shirts, the university also offers a wide
range of branded items, as illustrated in the images
below. While I may not be fully aware of similar
efforts at Wits, if such initiatives are not currently in
place, this could represent a valuable marketing and
brand visibility opportunity for the university. As
highlighted in the section on the AfOx Leadership
and Impact Symposium, the Africa Oxford Initiative
(AfOx) also offers scholarships to students from
African countries — referred to as AfOx Scholars
— to pursue postgraduate studies, typically at the
Master’s or DPhil/PhD level, through the AfOx
Graduate Scholarship Programme. This fully
funded scholarship covers 100% of course fees, a
grant for living expenses, and one return flight to
and from the UK.

Based on my interactions with AfOx Scholars
at both the Oxford Africa Conference 2025 and
the AfOx Leadership and Impact Symposium,
toward solution-driven thinking, innovation, and

leadership.



Their entrepreneurial mindset and deep
commitment to social impact positions them as
emerging changemakers who are well equipped to
contribute meaningfully to Africa’s development. In
my Tswana language, there is a proverb that says “Le
ojwa le sa le metsi”, which translates literally to “It is
bent while still wet.” In the context of leadership, this
proverb underscores the importance of nurturing
leadership potential early, highlighting the value
of investing in emerging leaders while they are still
forming their values, mindset, and capacity for
impact.

FALF Fellowship rightly focuses on supporting
African and Coloured women at PhD levels.
Recognising that FALF has already established a
strong relationship with AfOx, I believe there is an
opportunity to further broaden access and awareness
of the AfOx Graduate Scholarship Programme.
Specifically, this could involve targeted outreach to
younger female students at Wits, encouraging them
to pursue postgraduate studies and positioning
them early for leadership and academic excellence

At the AfOx Leadership and Impact Symposium, an
awards Dinner was held, like the tradition observed
within the FALF programme. What stood out to me
was the inclusion of unconventional,

These playful recognitions such as “Best Sense of

Style,” “Always Offering a Helping Hand,” “One with

» o«

Contagious Smile,” “Best Comple-mentor,” “Great
with Exercising a Silence Pause,” and “Most Likely

to Start a Debate” were awarded with certificates
only yet added a vibrant and inclusive spirit to the
event.

While the context differs, I believe a similar
approach could be adopted within FALF pods
by introducing non-monetary awards. This
could serve as a creative way to celebrate diverse
qualities, foster camaraderie, and strengthen peer
connections amongst FALF fellows. During all my
presentations at Oxford, I used the official FALF
presentation template and dedicated time at the end
of each session to introduce the Fellowship and its
objectives. This helped raise awareness of FALF’s
mission and activities among diverse academic
audiences. Notably, two AfOx Fellows, Dr. Doreen
Kamori, Senior Researcher and Director of
Postgraduate Studies at Muhimbili University
in Tanzania, and Dr. Sarah Mlambo, Lecturer
at Welwitchia University in Namibia expressed
strong interest in the programme following these
presentations. I have already introduced both
Fellows to Dr. Judy Dlamini in a virtual setting.
Should there be future consideration to expand
FALF’sreachbeyond South Africa, theseindividuals
could serve as valuable contacts and potential
collaborators in their respective countries. It is
wonderful that FALF took the initiative to identify
collaborators for the FALF fellows considering that
this can be a tedious process. Once collaborators
have been identified, it would be beneficial for
fellows to initiate engagement well in advance of
the May visit.”




NEXT STEPS FOR DR DITLOPO

is to develop my research on work alienation into a

comprehensive five-year programme that can attract
external funding. As outlined earlier in this report, I returned with
valuable insights and resources shared by colleagues, which have
significantly enriched my thinking. Maintaining this momentum is
crucial as I work towards developing a full funding proposal.

CC Following my visit to Oxford, my overarching goal

One of the key recommendations from Oxford colleagues in relation
to my research idea was to go beyond identifying work alienation as a
systemic issue and to also explore practical interventions to address it.
As such, the proposed programme will not only focus on conceptual
development and problem identification but will also include the design
of potential interventions, strategies for policy engagement and advocacy,
and capacity-building opportunities for postgraduate students.

A collaborative project with Dr. Sarah Mlambo from Namibia will
form one component of this broader initiative. In terms of institutional
support, I will be working closely with one of my mentors to develop a
full proposal by November 2025, with the intention of submitting it to
the Wellcome Trust Career Development Award. Securing this funding
would significantly enhance my prospects for academic promotion.

I intend to continue my collaborative relationship with Professor Sassy
Molyneux, who is fully aware of the long-term goals of this project
and has expressed her willingness to support its development. She has
kindly offered to review drafts of the funding proposal as it progresses.
I will also maintain my collaboration with Dr. Sarah Mlambo, focusing
on selected components of the broader programme. Additionally, I
plan to apply for an NRF rating in October this year, which I hope will
further strengthen my academic profile and support the advancement
of this research agenda.”



CONCLUSION

for academic engagement, personal development, and

meaningful cross-cultural exchange. I am sincerely grateful
to the FALF Chairperson and the Board for making this experience
possible. I hope this report captures the spirit of academic collaboration
and growth that the Fellowship seeks to foster and promote”

CC In conclusion, my visit to Oxford was a valuable opportunity
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INTRODUCTION

his is a comprehensive overview of planned activities,

achievements, and insights from the AfOx Fellowship

program at Oxford University and includes the abstract of the
collaborative AfOx Project.

Improving Occupational Health and Safety (OHS) on Construction
Projects Through Construction Automation and Robotics (CAR)

Many construction sites have poor safety records. Current safety
measures seem ineffective as evidenced by the recent death of 34
workers on a construction sites. The adoption of CAR has been
suggested as a possible solution to improved OHS on construction
site. Despite the benefits of CAR, the construction sector in SA is still
labour intensive. The construction sector is in a paradoxical position
because the Expanded Public Works Pro- gramme was introduced
to create temporary employment opportunities in construction yet
construction workers safety on construction sites is high. This study
seeks to find a win-win solution to this dual problem by engaging with
relevant stakeholders.

Keywords: automation, construction, robotics, safety
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AfOx FELLOWSHIP
JOSEPHINE LLALE REPORT

1 May-30 June 2025

Week 1: Establishing Foundations

Key Activities Reflections & Outcomes The induction week proved invaluable

for understanding fellowship logistics
and expectations. Meeting the AfOx
team and fellow researchers created
immediate networking opportunities.

+ Fellowship induction and museum visit

o XR-Lab seminar at Jesus College

« In-person meeting with collaborator Prof. Rehema
o AfOx Insaka seminar participation

« Jesus College affiliation commenced

. . . . College acclimatization was seamless
 Dissertation writing workshop with Prof. Loren Landau 5

despite minimal formal orientation.
The welcome email provided essential
information for getting started.

Week 2: Deepening Engagement

Academic Engagement Research Development Wellness Support

Attended African Studies Secured collaboration with
Annual Lecture on “The Jesus College philosopher

Participated in two
comprehensive mental health
Becoming Technical of the to develop theoretical lens.
Human: Race After Apartheid” Productive meeting with
by Premesh Lalu from collaborator set clear project
University of the Western Cape goals and focus areas

sessions, demonstrating
Oxford’s commitment to fellow
wellbeing




Navigating Structural Differences

The Fellowship schedule required adaptation when planned activities

didn’t align with departmental operations

o  Weekly departmental workshops were monthly meetings

o Building science labs were not available for visits

o Initial staff card activation challenges were resolved quickly
o Class attendance became impractical as term had concluded

Week 3: Strategic Progress

Ethics Preparation
Compiled and organized
required documentation

for ethics application

Key Learning

Flexibility and adaptation
are essential. The fellowship’s
value emerged through

informal discussions,
networking events, and
collaborative research
development rather than rigid
schedules.

Collaborative
Communication
Maintained project
momentum through
phone discussions with
collaborator

Policy Engagement
Attended Oxford Education and
Policy Dialogue at Blavat Nik
School with SA Minister of Basic
Education, Siviwe Gwarube




Week 4: Project Presentation and
Intellectual Property

Said Business School Engagement
On June 9th, presented the research project to colleagues at Said Business School. The presentation was
exceptionally well received and generated significant interest.

Key Outcomes

. Positive Reception

Colleagues provided enthusiastic feedback and showed genuine interest in the research direction

. Funding Potential

The presentation opened possibilities for additional funding opportunities

. IP Workshop

Attended valuable session on Intellectual Property protection and strategy

Week 5: Professional Development and Visibility

Check-in with FALFIES Communications Workshop
Reconnected with Dr. Judy and fellow Oxford Reconnected with Dr. Judy and fellow Oxford
FALFIES on June 12th, sharing progress and FALFIES on June 12th, sharing progress and
challenges across the cohort challenges across the cohort

Inspiring Presentations

Dr. Prudence Ditlopos presentations at Christ Church demonstrated excellence in research
communication

Professional Growth: Became aware of critical platforms for making research visible and accessible to

broader audiences.
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Week 6: Project Evolution: Thinking Bigger -
Redefining Scope

Following the June 9th presentation and subsequent discussions, it became clear that the research project
had greater potential and complexity than initially anticipated.

Recognition
Identified project’s broader scope and transformative potential

Strategic Devision
Divided research into manageable phases for systematic execution

Future Planning
Developed roadmap for phased implementation and expanded impact

2]




Critical Insights on Educational Reform

Fellowship Impact Overview

22

Network Expansion
Established valuable connections across disciplines, institutions, and professional networks that
will support ongoing research collaboration

Research Advancement
Developed theoretical framework with philosophical guidance, prepared ethics applications,
and clarified project direction with collaborator

Intellectual Growth
Engaged with cutting-edge scholarship on race, technology, education policy, and decolonization
through seminars and lectures

Adaptive Learning
Successfully navigated institutional differences, demonstrated flexibility, and maximized
opportunities beyond initial plans



“There is a greater need to decolonize our curriculum and to make education accessible to marginalised
groups.”

The education policy dialogue highlighted urgent imperatives: transforming curricula to reflect
diverse knowledge systems and dismantling barriers that exclude marginalized communities from
quality education.

Key Takeaways and Next Steps

6 100%

Weeks of Progress Events Attended Ethics Submission
Intensive fellowship Seminars, workshops, Completed on schedule
period with consistent and networking with collaborator
achievement opportunities
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Dr. Josephine Llale attending AfOx Initiative workshop on raising research profile (June 2025, Oxford University,
Oxford, UK).
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LESSONS LEARNED AND REFLECTIONS

« Collaborations are important in amplifying research work and
visibility

» Cross-disciplinary research is becoming the norm and relevant.

 Settingaside dedicated time for my project gave me the momentum
my project required.

o The seminars and conferences provided with knowledge, skills
and important networks.

o Oxford University priorities research. Researchers are given
opportunity to explore ideas that might look irrelevant on face
value. Academics are always talking about their research projects.
In my context, it is different. It is about the courses one teaches.

o The proposal to support my project by injecting further funding
gave me a new appreciation for my project and its relevance in the
broader society.

o It was great to be part of the AfOx cohort from such diverse
backgrounds. I have so much respect for other fellows in the
cohort and trust to build on these relationships for possible future
collaborations.

o There is a sense that African knowledge needs to take its rightful
place in the global space. There is a great responsibility to develop
more African scholars and to amplify their work in the global
stage.
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CAREER MILESTONE ALIGNMENT

“Iam currently on probation as a Senior Lecturer. My next
step is to apply for promotion to associate professorship
in the first quarter of 2026. This opportunity will play a
crucial role in my promotion application. According to
the Faculty of Engineering and the Built Environment
(FEBE) promotions criteria, evidence of leadership
of local or international collaboration is required for
promotion to associate professorship. Another criterion
is evidence of internal and/or external funding which
this opportunity affords me”

Dr. Josephine Llale at the
Sheldonian Theatre, Oxford
University’s graduation hall
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LONG-TERM COLLABORATIONS

My plan with my collaborator is to continue to work together in future. Refer to section on envisaged output.
This will include further collaborations on research projects, research publications and conferences. We are

planning to publish at least three journal papers in the next two years

Dr. Josephine Llale with Prof. Rehema Msulwa.

ACKNOWLEDGEMENTS

I would like to take this opportunity to thank Female Academic Leadership Fellowship (FALF) and
Africa Oxford (AfOx) Initiative for giving me this opportunity. I am a proud FALFIE.
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EXPLORING OXFORD BEYOND ACADEMIA




SOME USEFUL LINKS

Summertown Residence in Oxford: https://www.youtube.com/shorts/aKVauMtefGo Summertown
Residence 2 in Oxford: https://www.youtube.com/shorts/96G1xueY8Fw A typical day in Oxford: https://
www.youtube.com/shorts/iN0OqbaCL84

Meeting with collaborator: https://www.youtube.com/watch?v=uUkNDJgv2K4 AfOX profile: https://www.
afox.ox.ac.uk/person/dr-josephine-llale

Personal website: Dr. Josephine Llale
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INTRODUCTION

University of Cape Town, South Africa. I visited Nuffield

Department of Medicine, University of Oxford, through the
Africa Oxford Initiative (AfOx) Visiting Fellowship programme. At
Oxford, I am collaborating with Dr Azim Ansari, group leader at the
Experimental Medicine Division.

( ( Iam a lecturer in the Department of Health Sciences at the

My research focuses on the genetic basis of inherited kidney disease
(IKD) in African populations, aiming to improve diagnostic accuracy
and inform targeted treatment strategies. My work addresses a
critical gap in kidney disease research in sub-Saharan Africa, where
over 50 million people are affected but genetic data remains scarce.
Through this project, “Utility of Next Generation Sequencing for the
Enhancement of Inherited Kidney Disease Diagnosis in Africa,” I am
generating whole exome sequencing data from patients at Chris Hani
Baragwanath Hospital in Johannesburg, Groote Schuur Academic
Hospital and Red Cross Hospital in Cape Town.

This study not only explores the molecular underpinnings of IKD but
also aims to develop a gene panel tailored to African populations. By
improving early diagnosis and genetic counselling, my research holds
promise for transforming the clinical management of kidney disease
in Africa and laying the groundwork for future precision medicine
approaches across the continent”

31




LESSONS LEARNED

Mutual Collaboration

During the seminars and research group meetings at Oxford University, I learnt that the mutually
collaborative nature provides a refreshing experience of academic knowledge exchange. Instead of feeling
like a passive recipient of knowledge, I found myself actively contributing by sharing context specific
insights, challenging assumptions, and co-creating new research directions. The AfOx host and fellow
research group members created this.

Early discussions around expectations

One of the most practical lessons I learned was the importance of early discussions around expectations.
Together with my Oxford host, we clarified our goals which are to co-develop a publication and outline
future work. This clear understanding helped maintain momentum and ensured we both left the fellowship
period with tangible outcomes.

Value of Interdisciplinary Engagement

Oxford thrives on interdisciplinary dialogue. Although I arrived with a focused research agenda, engaging in
seminars and informal discussions across various departments expanded my thinking. I attended talks
in, Public Health, and Genomics Medicine (outside my research interest) which unexpectedly intersected
with my work. These conversations have inspired me to broaden my research focus and methodology I
apply to my research.

Visibility and Representation Matter

Being visibly part of the African academic community at Oxford was a powerful experience. Whether
presenting my work;, joining high-level discussions, or simply networking over tea, I realized how important
it is for African scholars to be seen and heard in these spaces. It helped shift perceptions, especially around
where expertise lies and whose voices drive global knowledge production. This was also heightened in the
workshop we attended focusing on raising your personal and research profile through communications
that was organised by the African Oxford Initiative.

Time-off

During my two-month visit to Oxford, I learned the importance of taking a leave of absence or sabbatical to
effectively manage workload. I underestimated the demands from my home institution and the fellowship,
which made it challenging to fully concentrate on my fellowship activities in the first month. This experience
taught me that balancing multiple responsibilities can be difficult, and I often found myself staying up late
to keep up. I encourage all fellows to consider taking time off from their home institutions to pre- vent
overworking, as this can greatly benefit their mental health and overall productivity.
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HOW THE OPPOR TUNITY CONTRIBUTED TO
THE CONTINUITY OF MY WORK

During my visit I was added to the UK Biobank database, which is a resource that I need to do the data
analysis to achieve the aim of my research project.

This database is accessible through funds, my host has given an opportunity to access the database under
his funds. Nicky Whiffin granted me access to the internal resources to use for my research project. From
the lessons learned I will continue to use the skills for my research group and transfer to my colleagues in
my division. We are currently using the tools and resources to analyse our data’

Azim Ansar’s Reflection

It was a real pleasure to welcome Khuthala Mnika to Oxford as part of
the FALF/AfOx Fellowship program. Her visit brought fresh energy,
and warmth to our academic community, and it was a privilege to get
to know her.

Khuthala arrived with a depth of experience in human genetics,
specifically focusing on genetic mutations that contribute to kidney
disease in African populations, and a commitment to research that
is firmly rooted in the health priorities of southern Africa. During
her time here, she engaged  enthusiastically with researchers across
departments. She was a valuable contributor to our group meetings,
offering insightful commentary and sparking stimulating discussions. Her schedule also included a
productive meeting with Nicky Whiffin’s group, where she further explored synergies in genetic research.
Her approach is thoughtful and collaborative, and she brings a keen awareness of both the scientific and
ethical dimensions of global health research.

Beyond the lab and seminar rooms, Khuthala’s presence served as a reminder of the importance of
fostering meaningful North-South partnerships that are grounded in mutual respect and shared goals.
Her contributions to discussions around equity in science, capacity-building, and representation were
particularly impactful, prompting many of us to reflect on the structural changes still needed in the global
research ecosystem.

I'm excited to see how her career continues to grow and hope this visit marks the beginning of a lasting
partnership between our groups. The FALF/AfOx Fellowship continues to be a powerful platform for
fostering intellectual exchange and solidarity across continents, and Khuthala’s visit exemplified everything
the program aims to achieve.
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FUTURE PLANS FOR DR. MNIKA

From the beginning, I was encouraged to think about how this
Fellowship would translate into impact at home. As a result, I have
begun integrating insights from this collaboration into my teaching,
and we are exploring ways to extend the project to include postgraduate
students from my home institution to start taking initiative of
management like the community engagement we are currently doing
in our division for Grade 11 learners.

I plan to initiate joint research projects with Oxford collaborators,
mentor early-career researchers, and implement innovative
methodologies learned during the Fellowship. My long-term goal is
to contribute to sustainable development in Africa through impactful
research, policy engagement, and capacity-building. I will continue
to collaborate with Azim and Nicky’s research group, I have started
inviting their researcher to give a talk in our weekly seminars.

I see this not as a “visit” but as the beginning of a long-term
collaboration partnership.

34
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KEY LEARNINGS

“During my visiting Fellowship, I experienced significant growth, not only as a researcher but also as an
individual. My key learnings can be grouped into four main areas:

1. Deepening my understanding of tax systems

One of the most valuable aspects of the Fellowship was the opportunity, through the various networking
sessions, to engage deeply with international experts on the structure, history, and practical limitations of tax
systems. Much of my research focuses on identifying problems within existing tax regimes and proposing
reforms. However, through discussions with scholars and practitioners, I gained a deeper appreciation
of why tax systems are designed the way they are, and the real-world constraints that often limit reform.
This insight will help me refine my future work by focusing not just on identifying flaws, but on proposing
feasible, context-sensitive solutions that can lead to genuine improvement.

2. Personal and professional growth

Living and working in a new environment for an extended period pushed me outside my comfort zone. I
discovered new strengths, adaptability, resilience, and a renewed ability to trust my judgment. I also became
more aware of areas where I still have room to grow. This self-awareness is something I value deeply, as it
will help me be more intentional in how I show up both in my academic work and in leadership spaces.

3. Africa’s urgency and potential

One conversation that stayed with me was when someone said: “The train is moving, and it will not stop
for Africa. We must not only catch it, but we must also learn to drive it” This metaphor resonated deeply. I
was reminded that although Africa holds immense potential, it also faces urgent and complex challenges.
I leave the visiting fellowship more determined to play my part, however small, in contributing to the
development of the continent through research that matters and through collaborations that drive change.

4. The power of belief and empowerment
in education

Many of the students I interacted with spoke about choosing Oxford because it made them feel that they
were destined for something great, not just to earn a degree, but to become leaders in their fields. This
mindset was also reflected by my host and collaborators. Their confidence in me, often expressed in small
but powerful ways, reminded me of the importance of believing in our own potential and in the potential
of those we teach. As an educator, [ am leaving this visiting fellowship more committed to empowering my
students not just with knowledge, but with a sense of purpose and self-belief.

The experience has been transformative. I return with renewed perspective, sharper academic insight, and
a stronger sense of responsibility, both to my research and to the next generation of scholars I help shape.”
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HOW THE OPPOR TUNITY CONTRIBUTED TO
THE CONTINUITY OF MY WORK

“The visiting Fellowship was truly transformational and has contributed meaningfully to the continuity
and advancement of my research in three keyways:

1. Expert Mentorship and Improved
Research Design

One of the most impactful aspects of the fellowship was the access I had to a highly experienced collaborator.
Unlike what I have previously experienced, our discussions were focused, strategic, and constructive. They
provided targeted feedback on my research, not just identifying areas that needed work, but helping me
reshape flawed ideasinto viable, publication-worthy research questions. This guidance was especially valuable
in data analysis. As a qualitative researcher working within the field of taxation, I have often struggled with
the quantitative components required for higher-impact empirical research. With my mentor’s support, I
was able to begin bridging that gap. I am confident that the articles I am currently developing under their
guidance will be positioned for submission to more rigorous and reputable academic journals.

2. Access to Global Networks and Advanced Content

Through my collaborator, I was introduced to faculty and guest lecturers affiliated with the MSc in Taxation
programme — a prestigious platform that brings together global tax leaders and experts. What made this
different from attending a typical international conference was the luxury of time. Rather than hurried
networking over a few days, I had the opportunity to engage deeply over several weeks. These conversations
were invaluable. They gave me insight into how my work is perceived globally and helped me refine it
further. I also benefited greatly from the content taught in the pro- gramme, particularly in areas related to
the historical foundations and philosophical underpinnings of tax systems, areas I had not been formally
exposed to before. This new perspective has enriched my academic foundation and will influence how I
frame my future work.

3. Broadened Worldview through
Cultural Immersion

Beyond academia, the experience of living in a different environment and engaging with people from
diverse backgrounds helped me see the world through a new lens. Understanding how others live, think,
and approach knowledge, particularly in elite academic spaces, has shifted how I view the role of research
in addressing complex societal challenges. It reminded me that good research is not only technically sound
but also globally relevant and socially responsive. The Fellowship did not merely disrupt my routine, it
redefined the way I think, write, and engage with my research. It gave me the tools, networks, and confidence
I need to take the next step in my academic journey.
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better equipped to pursue my academic goals with clarity and

purpose. My future plans are focused on deepening my scholarly
contributions and growing into a more impactful academic leader,
with a view to promotion to a Full Professor.

Following the Fellowship experience, I am more inspired and

A key priority is to elevate the quality and visibility of my research. I
intend to publish more consistently in top-tier, Q1 accredited journals
listed in the ISI Web of Knowledge Journal Citation Reports (JCR),
particularly those ranked in the top 10% and top 50% by Journal
Impact Factor (JIF) and Journal Citation Indicator (JCI). To support
this, I plan to collaborate with established international scholars and
increase the visibility and citation impact of my work.

I am also committed to significantly increasing my annual research
output, with the aspiration to double or even triple it, while ensuring
that the quality and relevance of my work remain high. Completing
my PhD is an immediate priority, and I am working toward submitting
a thesis that is not only academically rigorous but also socially and
legally impactful. My hope is that this research will contribute to real-
world policy debates and inform decision-making at the highest levels
of government, judiciary, and industry.

In parallel, I plan to pursue an NRF rating, apply for additional
tellowships and research grants, and grow a body of work that has both
academic merit and societal value. Beyond research, I aim to make
meaningful contributions in the domains of teaching and academic
citizenship. I want to be known not only for the papers I publish but
for the students I mentor and the communities I serve.

Ultimately, I want to build a career that reflects excellence, leadership,
and purpose, and I see the learnings and the experience from this
fellowship as a crucial stepping stone in that journey.”
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